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PROPOSED RESOLUTIONS 2012 
 

 

CFUW is a grass-roots organization which advocates on issues of concern based on policy approved by the 

membership through the resolutions process. Policy resolutions are developed by Clubs or National Committees 

to respond to these concerns regarding public policy. The subsequent adopted policy resolutions form the 

framework for action and advocacy 

 

 

How do we use these proposed resolutions when they become policy? 
 
To provide an opportunity for our members to learn about an issue  

 

The process of presenting a resolution to Clubs across the country brings awareness to the issue.  Our 

organization reaches from sea-to-sea, a very impressive reach. 

 

To provide direction for our organization so that we are  

 

Proactive 

This is usually the first step after a resolution has been passed, expressing our own concerns to 

governments and others by: 

o contacting elected officials after the policy resolutions have been passed and  

o using policy resolutions as the part of the annual briefs that go to Governments about our 

concerns. 

 

Reactive 

This has become the most important use of policy resolutions, when Clubs and the provincial and 

national levels of our organization can: 

o react to the government‟s agenda, its consultations and legislation 

o react to problems within our communities 

o take action using our bank of policy 

 
To collaborate with other organizations with similar concerns 

 

Studying these proposed resolutions 
 

It is now up to the Clubs to study and analyze these draft resolutions, culminating in proposed amendments or 

perhaps even rejections. Since critical thinking is a proactive process, including questions and analysis, please 

write your viewpoints on the proposed resolutions and explain your support or rejection of each one.  

 

Suggestions for study: 

 

1. Some questions: 

Do you feel that the resolution reflects the purposes and interests of CFUW? 

 

Note a new piece of information:  what are the related CFUW policies; study them too.  

Is it useful? 

 

Will it stand the test of time? 
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Does it reflect a national or international problem?   

Please don‟t confuse national and federal, many provincial responsibilities have created national 

concerns. 

 

Is the Background well-researched? 

 

Are the Background, Bibliography and References accurate and up-to-date? 

 

Is the resolution the logical conclusion of a complete study of the topic? 

 

Are there sources available that call into question their goal, as expressed in the resolution? 

 

2.  A Google search will bring to your attention other research, controversies, facts and information that the 

proposers could not cover within 4 pages.  The question to ask is – does this support or call into question 

the resolution? 

 

3.  Read the Resolved Clauses itself carefully as this is what is voted upon.   

The resolution as adopted becomes part of CFUW policy and is archived for future reference in the Policy 

Book Online, www.cfuw.org . 

 

4.  Check out the Bibliography and References.  Do the references actually say what is implied in the 

Background? 

 

 

The Club Amending Process  
 

Clubs are encouraged to submit amendments to the proposed resolutions during this Club Amending Process as 

these are the only amendments that will be accepted for discussion at the Annual General Meeting. 

 

TO SUBMIT YOUR AMENDMENTS:  You must use the CLUB RESPONSE TO PROPOSED 

RESOLUTIONS AGM 2012 WORKBOOK; complete it fully and carefully, one page per 

proposed resolution.  It is an accessible Word document.  This is the ONLY way that you can 

submit your club’s responses.  

 

 

A FEW POINTS ABOUT AMENDMENTS 
1.   What is an amendment? 

“An amendment must always be germane - that is, closely related to, or having bearing on, the subject of the 

motion to be amended.  This means no new subject can be introduced under the pretext of being an 

amendment.  Roberts Rules of Order, Newly Revised. 10
th
 edition, 2000 

 

Your amendment may be accepted or rejected by the Resolution proposers.  If accepted, it will be incorporated 

into the amended Resolution to be presented at the AGM. If not accepted, you may still bring your amendment 

forward at the Resolutions Workshop held at the AGM and/or put it up for consideration when the resolution is 

discussed by the CFUW voting body. 

 

The Resolution proposers are obliged to notify you by end May whether or not your amendment has been 

accepted.   

 

2.   Amendment Procedure 

http://www.cfuw.org/
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Following our Standing Rules, the only amendments allowed at the AGM are those that have been proposed 

during this Club Amending Process (February 1 to May 1). 

 

After carefully studying the proposed resolution, and reviewing the above statements, if you wish to propose 

amendments, follow the procedure below.   

 

For each Resolution, submit separate Amendments to Proposed Resolutions forms. Due to the number of 

amendments received by the Chair of Resolutions, you are encouraged to send these by email.  Written 

amendments will be accepted, and will be forwarded to the proposers of the Resolutions. 

 

To assist the proposers of the Resolutions and the Resolutions Committee, please use Word and 

RESPONSE TO PROPOSED RESOLUTIONS AGM 2012 WORKBOOK provided.  There is 

one page per resolution.  

 

 

The rest of the Resolutions process 
 

The draft Amended Resolutions will be available online by end May. 

Annual General Meeting, June 22-24, 2012: 

 

 Resolutions Workshop 

o If your amendment had not been accepted, you may still bring your amendment forward at the 

Resolutions Workshop to try in person to convince the proposers 

 

 Resolutions discussion and vote on the floor of the AGM 

o The proposer will have two minutes at the beginning and end of the discussion 

o The amenders can put the rejected amendments to the floor.  This new motion will require a 

mover and seconder. 

o Only amendments that were received during the Club Amending Process are accepted at the 

AGM. 

o Members may speak once to each motion.  Each amendment is considered a new motion. 

o The debate concerning the public policy of another organization will occur after that of the 

regularly proposed and emergency resolutions. 

 

 Resolutions require a vote of 2/3 of the voting delegates on the floor in order to be accepted. 

 

After the AGM: 

 

 Resolutions will be found in the Policy Book Online 

 Letters and the Brief on Resolutions will be sent to the Clubs for their advocacy use. 
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RESOLUTION 1.   Retention of Women in Skilled Trades and Non-Traditional Occupations 

Proposed by CFUW Barrie & District 

 

Related Policies by Name: 

Women and Science and Technology – IFUW, 1995 

Apprenticeship and the Skilled Trades – CFUW, 1989 

Career Guidance Counseling – CFUW, 1975 

 

CFUW resolutions between 1975 and 1995 have helped shape the opportunities afforded women in 

entering the skilled trades and non-traditional occupations through access to education and their chosen 

fields of employment. 

Research indicates that CFUW policy does not address the existing state of affairs – the lack of a 

workplace culture that is inclusive of women once they attain the educational requirements and enter 

employment. Major barriers include work conditions filled with stereotypes, safety issues, lack of 

opportunity for advancement, lack of work and family balance, and harassment, all resulting in the 

under-representation and retention of women in skilled trades and non-traditional occupations. 

This resolution addresses the need for government, educators, business and labour to work together to 

effect the much needed changes in the workplace. 

The results will be women staying in and succeeding at skilled trades and non-traditional occupations 

thereby contributing to a strong Canadian economy. 

 

 

RESOLVED, that the Canadian Federation of University Women urge the Government of Canada and 

provincial and territorial authorities concerned with education, employment, and skills development to 

work with business and labour to address the underrepresentation and lack of retention of women in 

skilled trades and non-traditional occupations by adopting strategies to create a workplace culture that is 

inclusive of women and prevents stereotypical barriers to women's successful entry and advancement.  

 

      

BACKGROUND 

 

In 2007 the Conference Board of Canada pointed to the alarming trend of skilled trades shortages and 

reported that within the next two decades Canada will be short about one million workers, in part due to 

a lack of replacement workers with the right skills. The report asserted that skilled trades account for 

more than 25% of the Canadian labour market and contribute over 50% of Canada‟s GDP 

 

Women continue to be underrepresented in some areas of traditional male employment, especially the 

skilled trades. Women represent 47% of today‟s labour force. The Coalition of Women in Engineering, 

Science, Trades and Technology (CCWESTT) data on 2007 female apprentices in trades shows women 

represented an average of 3% of registered apprenticeships in building construction, electrical, metal 

fabricating, heavy equipment, industrial and mechanical trades. Female completions of apprenticeships 

were even lower at 1.6%.  

 

The growth rate of women in skilled trades has not significantly increased since 1996, according to 

Statistics Canada report “Women in Non-traditional Occupations and Fields of  Study”. In the 2006 

census, the participation rate of women in the engineering field alone averaged 13%. 
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Recruiting and retaining women in skilled trades is vital to Canada‟s economic future.  

Women also continue to remain a minority among professionals employed in the sciences, mathematics, 

engineering, trades and technology representing 22% of professionals in these occupations, up 

marginally from 20% in 1987. CCWESTT reported in 2008 that these figures have not increased 

significantly since 1996.  

 

Women have made little progress succeeding and staying in the skilled trades and non-traditional 

occupations and professions where they have been underrepresented, and continue so despite the 

demand for labour in these occupations. “Workplaces that Work”, a study prepared in 2003 for 

Provincial Ministers Responsible for the Status of Women, pointed to the continuing reality that women 

remained underrepresented in many sectors facing skilled trades shortages. The study concluded women 

in skilled trades do not find the workplace culture inclusive of women. Cited as major barriers were 

work conditions filled with stereotypes, safety issues, lack of opportunity for advancement and work-

family balance. 

 

The lack of a workplace culture that is inclusive of women represents the major barrier to women 

succeeding and remaining in the trades and other non-traditional occupations. 

 

The Canadian Women‟s Foundation 2007 report “Environmental Scan” pointed out that women are 

poorly positioned to take advantage of opportunities in the labour market as they are seriously 

underrepresented in occupations related to science, engineering, trades and technology. The report also 

pointed out women from these groups often reported discriminatory hiring practices, negative 

perceptions of their abilities, isolation and harassment, all of which have resulted in retention challenges 

for women.  

 

 “The State of Women in Construction in Canada” a 2010 study by The Construction Sector Council of 

Canada, again echoes the same concerns and recommends workplace changes to address retention and 

the well-documented longstanding barriers that have been reported by women across the spectrum of 

non-traditional occupations. The report concludes that the much needed changes to apprenticeship 

programs, hiring practices, workplace conditions, and change strategies must have the support of 

business, labour and government to succeed. 

 

“Women in Construction – Women‟s Symposium Report” and “Engagement Strategy”    Construction 

Sector Council follow-up studies, focus on the roles that can be played by leadership, supervisors, 

workers and women to successfully engage women and create the cultural change required to attract and 

retain women in non-traditional occupations. 

 

A 2009 study “Paying Heed to the Canaries in the Coal Mine” found that women continue to be under-

represented in engineering and applied sciences in Canada both at the college and university levels 

(<10% and 17.5% respectively) despite 2006 census data showing women comprised 47% of the 

workforce.  

 

Dr Heather Croft, a University of British Columbia mechanical engineering professor, and since 2010 

Regional Chair for Women in Science and Engineering with the Natural Sciences and Engineering 

Research Council of Canada (NSERC) said in a 2011 Vancouver Sun article “engaging women in 

applied science is a serious concern”.  
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According to the 2010 report by NSERC, “Women in Science and Engineering in Canada” the problem 

starts early on in the schools, but leadership and policy development within industry itself have also 

been major factors in the failure to attract and retain women in greater numbers. According to Croft, a 

lack of female role models, combined with a “chilly” industry climate towards gender diversity has 

provided little incentive for women to pursue careers in engineering.  

 

This issue requires the concerted efforts of business and labour, led by governments, to effect change. 

Much remains to be done to foster a workplace culture inclusive of women in non-traditional 

occupations. Business and labour must be encouraged to do more to support the retention of women. 

The 2010 recommendations of The Construction Sector Council of Canada report is a strong first step. 

Implementing the recommendations outlined in their “Symposium Report” and “Engagement Strategy” 

documents is also key. 
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CFUW RESOLUTIONS GRID  

 

Resolution title: Retention of Women in Skilled Trades and Non-Traditional Occupations 

 
Proposed by: CFUW Barrie & District 
 
The following questions need to be applied to each resolution to show how it fits into the 
mission, mandate, and advocacy actions of CFUW. 
 

 
Resolution 
Topic 

 

 
Fits our 
Mission? 
Yes/No 

 
Timely? 
Yes/No 

 
Realistic/ 
Attainable Call 
to Action? 
Yes/No 

 
Priority to  
CFUW? 
Yes/No 

 
Retention of 
Women in Skilled 
Trades and Non-
Traditional 
Occupations 

 
 
 
 
 
 

 
Yes – concerns 
women who are 
employed in 
many sectors of 
the Canadian 
economy yet find 
themselves 
marginalized. 
This affects the 
perception of 
girls and women 
who would enter 
a trade or 
profession but for 
the barriers and 
stereotypes 
women face. 

 
Yes. Canada is 
facing a 
significant 
shortage of 
skilled workers. 
Women can and 
should fill some 
of the gaps. Now 
is the time for 
CFUW to call for 
a national action 
strategy on this 
issue. 

 
Yes. This is an 
attainable call to 
action. There are 
many 
organizations 
and individuals 
across the 
country who 
have called for 
government 
leadership on a 
strategy to 
include business 
and labour in this 
issue. 

 
Yes! Every 
initiative we can 
take to further 
the educational 
and economic 
opportunities for 
women in 
Canadian society 
furthers the 
strength of our 
country and the 
future prosperity 
of women in 
general. 

 

CFUW Mission: 

 

 To assist in developing a sound concept of educational values and in maintaining high standards of  

public education in Canada; 

 To arouse and sustain among members an intelligent interest in all aspects of public affairs in the 

political, social, cultural and scientific fields; to encourage an active participation in such affairs by 

qualified women; and to provide and opportunity of effectual concerted action; 

 To foster a sense of responsibility and encourage women University graduates to place their 

educational and professional training at the service of the community in local, national and 

international fields; to be concerned with human rights and at the same time to safeguard and improve 

the economic, legal and professional status of women in Canada; 

 To participate in the work of the International Federation of University Women. 

Source: Mission Statement of CFUW/FCFDU www.cfuw.org 

http://www.cfuw.org/
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RESOLUTION 2.  The Inclusion of Women and Gender Sensitive Approaches in Efforts to 

Mitigate and Adapt to Climate Change  

 

PROPOSER:  CFUW-HALIFAX 

 

RELATED POLICIES: Canada’s Ratification of the Kyoto Protocol (CFUW, 2002); Global 

Warming (IFUW, 2007); Addressing Climate Change: Greenhouse Gas Emissions (CFUW, 2009) 

Addressing Climate Change: Greenhouse Gas (IFUW, 2010) 

 

RESOLVED  

 

That the Canadian Federation of University Women (CFUW) urge:  
 
i. the Government of Canada to provide assistance to less developed countries to mitigate and 

adapt to climate change, ensuring that women are included and gender sensitive approaches are 

taken in all stages of decision-making and action nationally and internationally; 

 

ii. federal, provincial, territorial, municipal and aboriginal governments in Canada to address the 

impacts of climate change on people and, using gender sensitive approaches and paying 

particular attention to women and other vulnerable populations, assist individuals and 

communities to mitigate and adapt to its effects.   

 

BACKGROUND 

Research shows that the principal causes of global warming and problems associated with climate 

change stem from unsustainable development and unprecedented carbon emissions in industrialized 

countries. The impacts are already visible in melting permafrost in the northern and southern 

circumpolar regions, related changes in sea-water temperatures and rising water levels, the spread of 

disease, disturbance of non-native flora and fauna, species extinction, desertification, and the effects of 

changes in global weather patterns (i.e., extreme weather, severe flooding, drought, forest fires, crop 

failures and agricultural damage). In the 21
st
 century, all governments will have to meet the challenge of 

mitigating and adapting to the effects of global warming (McNutt and Hawryluk, 2009).  

 

The United Nations Framework on Climate Change (UNFCC) and the Kyoto Protocol (Kyoto) 

negotiated in the 1990s were intended to ensure that governments would act to reduce carbon emissions 

and address the effects of global warming and unsustainable development on people and the planet. 

Despite calls from environmentalists and others for the Government of Canada to take action to reduce 

green-house gas emissions, Canada failed to meet its targets under Kyoto. Immediately following the 

Convention of the Parties (COP 17) in Durban in December 2011, the Canadian government gave notice 

of Canada‟s withdrawal from the Kyoto agreement. Canada has been criticized by civil society groups 

nationally and internationally for this action. Canada‟s withdrawal, however, does not relieve the 

government of its moral obligations and responsibilities to act on climate change.
1
 

 

                                                      
1 The federal government has also been criticised by Canada‟s Environment and Sustainable Development Commissioner for 

consistently failing to meet its carbon-emission reduction targets (Auditor General of Canada, 2011). A recent report by the 

National Round Table on the Environment and the Economy (NRTEE) warned that failure to come up with a domestic plan 

to deal with greenhouse gas emissions could cost the Canadian economy up to $43 billion a year (NRTEE 2011).  
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The Canadian government says it will be involved in negotiations for a new agreement to replace Kyoto 

when it ends in 2015, but it has laid down conditions for its participation in a new Green Fund intended 

to assist less developed countries to adapt and mitigate the effects of climate change. It will not 

capitalize the fund until all major emitters (China, India and Brazil) accept legally binding reduction 

targets (Peter Kent, Minister of Environment, December 11, 2011).   

 

The Canadian Federation of University Women (CFUW) has passed several resolutions urging the 

Canadian government to reduce high carbon emissions and more recently to live up to Canada‟s 

commitments under the Kyoto protocol. The International Federation of University Women (IFUW) 

passed similar resolutions urging industrialized countries to reduce carbon emissions. No both 

organizations will rely on these resolutions to continue to advocate for stronger commitments and action 

on climate change and green house gas emissions under any new agreement.  

 

Yet, none of the CFUW or IFUW resolutions on climate change addresses gender issues such as the 

potential impacts on women, or the inclusion and participation of women in international and national 

mitigation and adaptation efforts. We believe this is a gap in CFUW policy that we need to address.  

 

These resolutions call on the Government of Canada to examine and address the impacts of climate 

change on women and to recognize the potential of women‟s contributions to the mitigation and 

adaptation efforts of governments and communities by including women at all stages and levels of 

decision-making.  

 

The impacts of climate change and the inclusion of women in developing countries 

The impacts of climate change are unevenly distributed.  The poorest, least developed countries are less 

able to mitigate and adapt to its effects.  People living in poverty, especially women, are particularly 

vulnerable (Denton, 2002; WHO, 2003; CCIC, 2008). In many developing countries, women play a 

central role in food production and provision, family care, fuel and water collection and overall 

community well-being. They are particularly vulnerable to the negative effects of climate change. 

Hunger, population migration, labour intensification, wars over access to fertile land or water, and the 

necessity to travel further to collect water or fuel are just a few of the impacts that put women at greater 

risk of harm (Oxfam Canada, n.d. http://www.oxfam.ca/what-we-do/campaigns/stop-harming-start-

helping-womens-rights-and-climate-change).  

 

At the same time, women‟s first-hand experience and knowledge about what is required to ameliorate 

the effects of climate change can benefit people, families, local communities and the environment and 

contribute to government efforts to identify mitigation and adaptation strategies. As evidenced in the 

2011 Nobel Peace Prize, women in developing countries are also demonstrating their capacity to lead 

transformation and change at national and international levels on key issues affecting their countries and 

the world.  Women‟s and international development organizations now recognize that the participation 

of women matters, and many advocate for the inclusion of women as decision makers at all levels. Yet 

advocates for the inclusion of women in decision-making on climate change and other UN matters have 

had to struggle to be recognized.   

 

When the United Nations Millennium Development Goals (MDGs) were negotiated, international 

development and women‟s organizations argued that women‟s empowerment and their inclusion should 

be central and cross-cutting in all ten goals (CCIC, 2008). The IFUW resolved in 2007 to encourage 

governments to support women‟s participation in attaining the MDGs.  The empowerment of women is 

the third MDG and women are mentioned in others, but gender equality did not become central to the 

http://www.oxfam.ca/what-we-do/campaigns/stop-harming-start-helping-womens-rights-and-climate-change
http://www.oxfam.ca/what-we-do/campaigns/stop-harming-start-helping-womens-rights-and-climate-change
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overall MDG strategy. Recognizing the links between poverty and vulnerability to the impacts of 

climate change, some international development organizations such as the partners in Make Poverty 

History called on Canada to do more through the MDGs to assist populations in least developed 

countries (including women) to mitigate and adapt to the effects of climate change. While CIDA funded 

some agencies to do this type of work under the MDGs, these Goals do not specifically focus on or even 

mention the impacts of climate change.    

 

During various Conventions of the Parties (COPs) under the UNFCC, governments from less developed 

countries have called on industrialized countries to assist them to mitigate and adapt to the impacts of 

Climate Change. Progress on this and other aspects of the UNFCC has been slow and mired in politics 

(The Guardian, 2011). At COP 15 in Copenhagen in 2010, civil society organizations concerned about 

the lack of progress and the plight of the most vulnerable populations joined with representatives of the 

least developed countries to support action strategies to ameliorate the situation (Morgan, December 

2010; UNFCC, 2011). At COP 17 in Durban in December 2011, some progress was made on National 

Adaptation Plans (NAPs) for Least Developed Countries, information systems on Reducing Emissions 

from Deforestation and forest Degradation (REDD+) and financial assistance and technical support to 

assist in adaptation and mitigation (Care International, December, 2011). If these agreements and 

funding strategies are to successfully address gender issues and women‟s concerns, however, they must 

recognise the particular role that women can and must play in decision-making and action (Oxfam 

International, July 2011).  

 

Women‟s organizations such as the Women‟s Environment and Development Organization (WEDO), 

the Global Gender and Climate Alliance (GGCA), and GenderCC along with several international 

development organizations have consistently argued that consideration of gender issues and the 

inclusion of women at all levels are central to national and international climate change mitigation and 

adaption efforts (Canadian Council for International Cooperation, 2008). These organizations have been 

only partially successful in convincing UN bodies and national governments to focus on how climate 

change affects women specifically and much remains to be done to ensure women‟s inclusion in 

decision making (Haig & Valley, 2010; Oxfam International, July, 2011).  While WEDO seemed 

somewhat encouraged that gender sensitive approaches gained some recognition at COP17, 

organizations also noted that vigilance and ongoing advocacy are required if women most affected by 

climate change are to be included in agreements and funding arrangements, and outcomes are to actually 

demonstrate gender sensitive approaches (Agnes Otzelberger, Care International, December 16, 2011). 

 

Climate change and women in Canada 

Developed industrialized countries are not immune to climate change impacts and it is expected that 

these will be felt by vulnerable populations around the world (WHO, 2003). Though Health Canada has 

done some research and public education on risks, a report by Health Canada assessing how the health 

of Canadians is likely to be affected raises concerns that Canada is lagging behind in addressing the 

health impacts of climate change on vulnerable Canadians (e.g. the poor, children, the elderly, disabled, 

aboriginal people and women are amongst those likely to be particularly at risk (Seguin, 2008).   

  

Despite changes in gender roles, women in industrialized countries continue to bear primate 

responsibility for domestic labour, family care and household management, often while managing 

employment responsibilities. They may have to cope with negative climate change impacts on homes 

and family well-being: disease or poor health, financial stress from managing higher food or energy 

costs, food shortages, the effects of extreme weather or „natural disasters‟ such as power outages, 

flooding, heat-waves or forest fires.  
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As in developing countries, the inclusion and participation of Canadian women at multiple levels is vital 

to mitigation and adaptation efforts. At the family and community level, women often take prime 

responsibility for household recycling, efficient energy use, purchase and preparation of food, and 

education and care of family members. Due to the wide range of demographic, geographic and climate 

differences in Canada, local involvement, especially of women in the North where they know the 

environment intimately, is particularly important (Berkes and Jolly, 2001). Here, women have developed 

unique insights into climate change through their experience working on the land and raising families 

(Nallainathan, 2008).  Women‟s environmental and sustainable development groups exist in all regions 

of Canada and many women participate actively on initiatives in their communities.  

 

Other avenues to raise gender specific concerns, promote gender-sensitive strategies, and advance the 

inclusion of women nationally and internationally currently exist within a variety of civil society 

organizations. Internationally, Oxfam Canada and WEDO have developed gender sensitive perspectives 

and tools for use by groups. Women‟s equality organizations such as CFUW and IFUW and others have 

the capacity to foster collaborative and multi-level action and support for women‟s participation in 

climate change matters at all levels. As physical, environmental or social scientists, community or 

international development experts, as advocates or activists, Canadian women have the education, skills 

and expertise to take leadership positions on climate change, its impacts, and appropriate mitigation and 

adaptation strategies. 

 

It is to governments that we must look for action on policies and programs, however.  Despite Canada‟s 

commitments to gender based analysis and women‟s inclusion in decision-making under the 1995 

Beijing Platform for Action (BFA), governments have paid little attention to the inclusion of women in 

climate change matters at local, national or international levels or to analysis of its effects. Concern 

about this amongst parliamentarians was reflected in resolutions of the Parliamentary Standing 

Committee on the Status of Women in 2010. These called for gender based analysis of climate change 

impacts and the capacity of Canadians to adapt and mitigate its effects and the inclusion of women and 

gender perspectives in the development of policies and programs to address climate change impacts 

(Standing Committee Proceedings, June 7, 2010). The outcome of this resolution is still unclear. 

 

It is vital that at both international and national levels, governments consider women‟s interests and 

include more women at all levels and stages of decision-making. Recognition and full use of what 

women have to offer can make a significant difference to their own situations and those of their families 

and communities, as well as contribute to improving adaptation efforts globally, nationally and locally 

(McNutt and Hawryluk, 2009).    
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Resolution title: The Inclusion of Women and Gender Sensitive Approaches in Efforts to 

Mitigate and Adapt to Climate Change 

 
Proposed by: Halifax Club 
 

The following questions need to be applied to each resolution to show how it fits into the mission, 
mandate, and advocacy actions of the CFUW. 

 
 

Resolution 
Topic 

Fits our 
Mission? 
Yes/No 

Timely? 
 
Yes/No 

Realistic/Attainable 
Call to Action? 
Yes/No 

Priority to 
CFUW? 
Yes/No 

 
The impacts of 
climate change on 
people and the 
inclusion and 
participation of 
women in Canada  
and internationally in 
mitigation and 
adaption efforts 
 
 
 
 
 
 
 
 
 
 
 

Yes Yes Yes Yes 

 

CFUW Mission: 

 To assist in developing a sound concept of educational values and in maintaining high standards 

of public education in Canada; 

 To arouse and sustain among members an intelligent interest in all aspects of public affairs in the 

political, social, cultural and scientific fields; to encourage an active participation in such affairs 

by qualified women; and to provide an opportunity of effectual concerted action; 

 To foster a sense of responsibility and encourage women University graduates to place their 

educational and professional training at the service of the community in local, national and 

international fields; to be concerned with human rights and at the same time to safeguard and 

improve the economic, legal and professional status of women in Canada; 

 To participate in the work of the International Federation of University Women. 

 

Source:  Mission Statement of CFUW/FCFDU www.cfuw.org  

http://www.cfuw.org/
http://www.cfuw.org/
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RESOLUTION 3.  MORATORIUM ON THE CONSTRUCTION OF INDUSTRIAL WIND 

TURBINE DEVELOPMENTS  

Proposed by CFUW Kincardine 

 

RESOLVED, That the Canadian Federation of University Women (CFUW), strongly urges all levels of 

government (municipal, provincial, federal, territorial) to institute a moratorium on the construction of 

industrial wind turbine developments until such time that evidence-based, impartial, scientific research 

studies have identified issues relating to site placement, economic efficiencies and potential effects on 

human health and the environment resulting in the development of national, uniform standards and 

regulations. 

 

BACKGROUND 

        As residents of a thriving agricultural community located along the shoreline of the Great Lakes 

ecosystems, we are concerned about the rapid and uncontrolled growth of the industrial wind turbine 

developments. The locations of the industrial wind turbine industry in prime farmland and fresh water 

lakes have raised concerns about health, environmental and economic consequences. These issues have 

implications throughout Canada and the world. 

 

Industrial Wind Turbines and Human Health 

        Numerous side effects have been reported after the development of industrial wind turbines with 

setbacks that are too close to residences. The term “setback” is defined as the plan distance separating 

the center of a dwelling (receptor) and the base of the closest wind turbine (Environmental Protection 

Act Ontario 2009, p.1, 2). The provincial government has determined that minimum setbacks are 550 

metres. In her report (May, 2010, p.10) Dr. Arlene King, Chief Medical Officer of Health of Ontario, 

identifies that “sound measurements at residential areas around wind turbines…is a key gap that could 

be addressed.” Presently there is a dearth of scientific research regarding health impacts of people living 

close to industrial wind turbine projects. 

        Dr. Robert McMurtry (former assistant deputy minister of Population and Public Health Branch of 

Health Canada) believes that wind energy may offer a cleaner way to generate electricity, but some 

people who live near the giant wind turbines are suffering through serious health problems such as 

headaches, heart palpitations, hearing problems, stress, anxiety, depression, acute hypertensive episodes 

and atrial fibrillation (abnormal heart rhythm). He informed a government committee that until rigorous 

epidemiological studies of the health effects of wind turbines, Ontario should not go ahead with any 

further construction of wind turbines. (McMurtry, 2010). In addition, there are no health studies on the 

effects of low frequency noise and stray voltage on infants, babies, pregnant women and livestock living 

in proximity to industrial wind turbines.   

        The Grey-Bruce Medical Officer of Health, Dr. Hazel Lynn, believes the setbacks for wind turbines 

should be longer and that within buildings, Low Frequency Noise (LFN) which comes from wind 

turbines, could cause health effects. She contends the effects would be less if the setbacks were longer 

than the provincial setback of 550 metres. Dr. Lynn adds that symptoms are the same around the world 

but the problem is that little is known about wind turbines. European research is ahead of that being 

done in Canada and minimum setbacks there are between 1.2 and 1.5 km. (Jankowski et al, 2010). 

        Responding to public concerns about health effects caused by industrial wind turbines, The Board 

of Health for the Grey-Bruce Health Unit (2010, p.1), passed a resolution “that the Medical Officer of 

Health investigate initiating a study to examine the effects the installation of Industrial Wind Turbines in 

close proximity to residential homes, or residential areas, has had on residents in Grey-Bruce Counties.”  

        In her report (Jan. 21, 2011, p. 2, 3) Dr. Hazel Lynn, stated that “to dismiss all these people as 



PROPOSED CFUW RESOLUTIONS FOR COMMENT        February 1, 2011 

19 

 

eccentric, unusual or as hyper-sensitive social outliers, does a disservice to constructive public 

discourse…We cannot pretend this affected minority does not exist.” 

        As industrial wind turbines become taller and larger, the old setbacks of 550 metres from a receptor 

are not appropriate. Larger turbines require longer setbacks. The Ontario Ministry of the Environment 

has determined that there is no single setback that can accommodate all the variables of a wind turbine 

project design as well as the compliance with noise limits. (Environmental Protection Act, 2009, Section 

47.3 (1) p.2). Scientific research is needed to determine more appropriate setbacks and geographic 

locations for industrial wind turbine developments in Ontario and across Canada. 

        Due to public concerns about health related issues from industrial wind turbines forcing people to 

leave their homes because of stray electrical voltage and low frequency noise, Mayor Twolan and the 

municipal government in Huron-Kinloss, Ontario have taken the lead to request the local health unit to 

initiate a study and make recommendations (Huron-Kinloss, Resolution 318, 2010).  

        Dr. Nina Pierpont, MD, PhD, New York has been studying Wind Turbine Syndrome (WTS) for the 

past five years and has discovered a list of symptoms experienced by many people living near industrial 

wind turbines: sleep disturbance, headache, tinnitus, ear pressure, dizziness, fainting sensation, vertigo 

(sensation of spinning or room moving), nausea, visual blurring, rapid heart rate, irritability, problems 

with memory or concentration and panic episodes (Martin, 2010).  

        Professor Mariana Alves-Pereira, Dept. of Environmental Sciences and Engineering, New 

University of Lisbon, Caparica, Portugal has been studying the pathophysiology of low-frequency noise 

and infrasound to conclude that whole-body vibroacoustic disease (VAD) can occur over years of 

exposure to low frequency (LF) noise resulting in stroke, epilepsy, suicide and rage reactions (Alves-

Pereira, 1999). Wind farm noise emission criteria or standards are not consistent and may vary even 

within a particular country (Kamperman et al, 2009). The National Academy of Medicine in France has 

recommended halting wind turbine construction closer than 1.5 km. from residences due to harmful 

effects on human health (Gueniot, 2006). The problem is that noise affects the whole body and not just 

the auditory system. Unbiased scientific research is needed to determine appropriate setbacks. 

        Dr. Sarah Laurie MD, medical Director of the Waubra Foundation, Australia believes that there is 

mounting evidence across the world that wind turbines cause major health problems forcing some 

people to leave their homes, farms and livelihoods as they can no longer work their land. Others are 

unable to leave, as their main asset, their house and land becomes unsaleable (Wind-Watch, 2010). 

        In the beginning, asbestos products, cigarettes, second hand smoke and lead paint were considered 

to be safe however, through scientific research and human illness, they were proven detrimental. 

 

Lessons Learned About the Economic Realities of Wind Turbines 
        Information about the high cost of wind turbine generated power was initially brought to public 

attention by special interest groups and the media. However, concerns about the costs associated with 

the operation of industrial wind turbines are gradually becoming validated by scientific studies (Fox and 

Gallant, 2011; Vandenberg, 2011). Although much of the information about power costs relates to the 

current situation in Ontario, it is important to note that similar issues have been identified in Europe. For 

example, in Holland, the government recently announced that it cannot afford to continue producing 

wind powered electricity (Sekularac, 2011). 

        The building and operation of wind turbines create immense financial liabilities for consumers and 

these are reflected in significantly higher electricity bills (Gallant, 2010; Corcoran, 2011) and debt 

retirement charges (Trebilcock, 2010). It is estimated that the cost of electricity in Ontario has risen 65% 

since 1999 and it is expected to rise another 46% by 2015 (Corcoran, 2011). Jim McCarter, the Auditor 

General of Ontario, in his Annual Report (December 2011), indicated that “green electricity” (including 

wind turbines) would add $220 million to hydro bills. The cost of building additional transmission lines 

to transport electricity from rural wind turbines to urban areas is expected to be in excess of $5 billion 
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(Stelling, 2010). Further scientific research would result in uniform and standard policies for electricity 

production and more effective use of tax dollars. 

        Wind power is more expensive to produce than other forms of power. Based on present 10-20 year 

contracts, the wind power producers are guaranteed fixed rates of payment between 13-19 cents per 

kilowatt hour, whether the power is needed or not. Since excess power cannot be stored, it is sold to 

other areas (usually the United States) at discounted rates, meaning consumers are actually subsidizing 

power that is sold elsewhere (Gallant, 2010; Trebilcock, 2010). Alternatively, nuclear energy costs the 

consumers 5-6 cents per kilowatt hour and hydro generated power costs 4.5 cents per kilowatt hour 

(Trebilcock, 2010). 

        The disposal of wind turbines can be problematic when the contracts end. The extrication and 

disposal of wind turbines is expensive and creates significant waste in landfill sites. In Denmark, wind 

turbines that were expected to last 20 years are only lasting 10 years, meaning that each tower is 

dismantled, scrapped, replaced and re-subsidized sooner than anticipated. In comparison, conventional 

power plants have working lives of 40-60 years (Stelling, 2010). 

        The operating efficiency of wind turbines is seldom above 30% and more often is closer to 20% of 

capacity (Wakefield, 2010). Industrial wind turbines are particularly inefficient during hot summer 

weather when power is needed for air conditioning. Conversely in cold climates, ice build up accelerates 

deterioration.  

         Some emerging evidence indicates that the location of wind turbines adjacent to residential or 

agricultural property significantly depresses property values. Research would further identify issues 

relating to property values and site placement of industrial wind turbines. 

         Michael Trebilcock LLB, LLM a law and economics professor at the University of Toronto, 

summed up the problem in the Financial Post on March 6, 2010, p.5 “Before mortgaging its long-term 

future by awarding hundreds more 20 year fixed price contracts to wind developers, the province of 

Ontario urgently needs an independent, objective, expert investigation…regarding the prospective 

economic, environmental and employment effects of wind power and other renewable energy policies.” 

   

Impacts of Industrial Wind Turbines on the Environment: Land and Fresh Water Locations 
        Many scientists have expressed the need for further investigation into the effects of industrial wind 

turbines on wildlife, farm animals and the ecosystems. In Ontario, the Ministry of the Environment 

(MOE) regulates a setback of only 5 km from the shoreline. The low frequency vibration produced by 

industrial wind turbines travels for dozens of km over water because of the close proximity of vapour 

molecules. The MOE has also restricted the increase of cyclical sound to 5 decibel. The turbulence of 

the lake water adds significantly to the decibel levels created by the wind turbines, thereby exceeding 

the 5 decibel increase in sound reaching the shoreline. To protect humans living near the shoreline from 

the effects of low frequency vibrations, a 60 turbine project must be located beyond 20 km from the 

shore (Boue, 2010). Sound pollution created by wind turbines interferes with communication within 

wildlife species, and for those that rely on echo-location such as bats (Dr. Scott Petrie, May 2010).  

       The Great Lakes make up the world‟s largest freshwater lake system providing 18% of the planet‟s 

supply of water. With over 36 million people living in the Great Lakes Basin, it is the most densely 

populated coastal area on the continent. Many people obtain drinking water from the Great Lakes which 

are also important for recreational and aesthetic purposes. Vibrations caused by the construction and 

operation of wind turbines could disturb toxic sediments (PCBs, dioxin, mercury) and contaminate the 

drinking water (Lombardi, 2009).  This vast ecosystem also supports a varied and important population 

of wildlife. Lake Erie has the greatest diversity of migratory bird species in the Great Lakes, with 50,000 

pairs of waterfowl breeding in the region. Lake Huron has one of the largest populations of indigenous 

waterfowl. Bruce Peninsula and southern shores of the lake provide important staging areas (where they 

stop to rest and forage) for migratory waterfowl, shorebirds, eagles and songbirds. Industrial wind 
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turbines located in the vicinity of historical migration routes, present mortal hazards to migrating birds  

(Stelling, 2008).   

        The Lake Huron Centre for Coastal Conservation encourages all levels of government in Canada to 

conduct independent studies to ensure that any offshore wind projects do not compromise the nation‟s 

natural heritage assets of water and biodiversity (Peach, G., Pearson, M., 2010). The Species at Risk 

Act, (SARA) is a Canadian federal law which requires that critical habitat on federal lands or aquatic 

species anywhere, be legally protected. There are at present, 26 birds, native to the Great Lakes region 

listed on the Species at Risk Registry (SAR) as being threatened, endangered or of special concern. 

There are also numerous reptiles, butterflies and mollusks which are identified as at risk by SAR 

(SARK: Government of Canada, 2004).  We have a legal and moral obligation to protect these species 

and their habitats.  

      Ducks Unlimited Canada, has asked the Ontario Government to establish a moratorium on wind 

turbines in areas of wildlife habitat and migratory routes until scientific monitoring and the approval 

process have been researched. Worldwide plans for the installation of 3.5 million wind turbines will 

cause the extinction of many bird species. Mark Duchamp, president of Save the Eagles International 

(STEI), believes that while other threats cannot be easily stopped, poorly-sited wind turbine projects 

can. The Spanish Ornithological Society recommends that wind turbines no longer be built in natural 

areas, but in urban and industrial areas instead. Duchamp revealed that bird mortality caused by wind 

turbines was much higher than previously thought. For the Spanish region of Castilla La Mancha, STEI 

estimates 1.3 million birds are killed by wind turbines a year. Many birds, such as the Imperial Eagle, 

the Bonelli‟s Eagle or the Lesser Kestrel, are in danger of extinction. STEI concludes that this 

considerable number proves that wind turbines have a great capacity for killing. To save birds from this 

new threat, it is urgent to impose a moratorium on wind turbine construction and to call for a totally 

independent commission to investigate the effectiveness of this intermittent, unreliable and destructive 

form of energy (Duchamp, 2011).  

       The Great Lakes are a closed system with a very slow retention time (the time required for a 

substance added to the system to flow out). The average retention time for Lake Huron is 22 years, 

which makes it especially vulnerable to pollution and subject to major, potentially long-lasting damage 

(Great Lakes Information Network, 2005). The construction and operation of wind turbines in the Great 

Lakes, creates the possibility of introducing contaminants such as oil and other lubricants into the 

delicate ecosystem. Each turbine contains hundreds of litres of lubricating fluids which could leak into 

the ecosystem over decades. There are many opportunities for mishaps to occur during the construction, 

operation and decommissioning of the turbines.  

       The braking system of a wind turbine is designed to prevent the vanes from turning too fast in 

excessively strong winds. However there are examples of the braking system failing, causing the wind 

turbines to blow apart and scatter rotating metal, hundreds of meters (Nordtank, 2001). In Europe, the 

underwater foundations of turbines were found to have a design fault that caused the towers to slide on 

their bases. There are also numerous examples of lightning strikes, turbine fires and ice buildup causing 

the collapse of wind turbines. The construction of underwater transmission cables destroys the habitat 

and leads to displacement of flora and fauna of the lake-bed which has detrimental effects on the food 

chain. A malfunction of the high voltage underwater cables could result in dangerous levels of electricity 

in the water, harming wildlife and humans. Industrial wind turbines leave massive environmental effects 

on fragile ecosystems on land and in freshwater locations. 

         Recently, Bob Runciman, Canadian Senator, presented a motion that was unanimously endorsed 

by the Senate, to declare a moratorium on wind energy projects due to environmental concerns (Hendra, 

2011).  

        It is evident that there is a need for independent research to determine placement of industrial wind 

turbines in locations that will be safe for wildlife and their habitats, farm animals as well as for humans. 
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CFUW RESOLUTIONS GRID  
 

Resolution title: Moratorium on the Construction of Industrial Wind Turbine Developments 
 
 

Proposed by:  CFUW Kincardine, Ontario 

APPENDIX 3 
CFUW RESOLUTIONS GRID FOR SUBMISSION NOVEMBER 1 

Resolution title: 

Proposed by: 

 

The following questions need to be applied to each resolution to show how it fits into the mission, mandate, and 
advocacy actions of the CFUW. 

Resolution 
Topic 

Fits our 
Mission? 
Yes/No 

Timely? 

Yes/No 

Realistic/Attainable 
Call to Action? 
Yes/No 

Priority to 
CFUW? 
Yes/No 

     

 

 

Moratorium on the Construction of Industrial Wind Turbine Developments 

CFUW Kincardine, Ontario 

-a moratorium 
on the 
construction of 
industrial wind 
turbine 
developments 
until such time 
that evidence 
based,  
impartial, 
scientific 
research 
studies have 
identified 
issues relating 
to site 
placement, 
economic 
efficiencies, 
and potential 
effects on 
human health 
and the 
environment 
resulting in 
national 
uniform 
standards 
and 
regulations. 

Yes 
-promotes 
education, 
involvemen
t  in current 
affairs 
 
-brings 
awareness 
of 
environmen
tal issues 
that affect 
human 
health, 
democratic 
principles 
and rights 
of the 
individual 

Yes 
-industrial 
wind turbines 
are  built 
without regard 
to appropriate 
site 
placement, 
research  to 
determine if 
they are really 
“green” and 
financially 
viable 
-seem to be 
driven by 
political will 
and financial 
gains more 
than research 
based criteria 
-need for 
scientific 
validation of 
growing 
public 
concerns 
-turbines are 
dividing 
communities 
because 
minority 
determines 
outcomes 

Yes 
-attainable through 
public awareness, 
education and political 
will 
 
 

Yes 
-health effects 
on women, 
men, children, 
animals, birds, 
wildlife in 
general,    
environmental 
effects 
 
-lack of  
unbiased,  
scientific 
research 
 
-of local, 
provincial, 
national, 
international 
importance 
 
-participation in 
public affairs 
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RESOLUTION 4.   TOWARD A MENTAL HEALTH STRATEGY FOR CANADA 

Proposed by CFUW Oakville 

  

Related Policies: none found 

 

Resolved that the Canadian Federation of University Women (CFUW) urge the Government of Canada, 

in collaboration with its Provincial, Territorial and Aboriginal governing bodies, to create and 

implement a strategy that promotes mental health, helps to prevent mental illness and/or addiction, and 

cares for those suffering from mental illness and/or addiction. 

 

Resolved that the CFUW urge the Government of Canada to ensure that its mental health strategy 

includes, but is not limited to: 

 Programs that promote mental health 

 Support for research into the causes and triggers of mental illness and/or addiction 

 Education and training of  mental health workers  

 Provision of age-appropriate early diagnosis and evidence-based treatment  

 Facilitation of the recovery of patients and their inclusion in the community  

 Regular reporting to Canadians on: strategy outcomes and effectiveness; financial 

accountability; and progress toward a sustainable mental health care system. 

 

BACKGROUND  

 

Canada is moving toward a mental health strategy. According to the Mental Health Commission 

of Canada (MHCC), “The public has become increasingly aware of the significance of mental health 

issues and most provinces and territories are developing, revising or implementing mental health plans 

or strategies”. And in the same report:“ Work is now underway to develop a mental health strategy for 

Canada that will translate the visions and goals of the MHCC into a strategic plan (Mental Health 

Strategy for Canada, MHCC, 2011.06.09). 

In order to comment on the MHCC‟s plan, CFUW needs to have formal policy in place, and a 

resolution must be formulated to provide policy. Because the implementation of a mental health strategy 

must be provincial or territorial, and variations will necessarily occur in each jurisdiction, this national 

level resolution cannot be specific. In May 2011 the Ontario Council of CFUW adopted a provincial 

level resolution on mental health that can serve as an example for other provinces, and some of the 

background presented here draws on the information used to create that policy 

(www.cfuwontcouncil.ca).  

 According to the 2010 Mental Health and Addictions Statistics prepared by the Centre for 

Addiction and Mental Health (CAMH ), one in 5 Canadians will experience a mental illness or addiction 

in their lifetime. Schizophrenia affects 1% of all Canadians, major depression affects 8%,  anxiety 

disorder is a problem for 12%, and about 20% of people with a mental disorder have a concurrent 

substance use problem (CAMH Mental Health and Addiction Statistics (2010) CAMH facts for the 

media). Moreover, addressing mental illness is not only the responsible thing to do, it is the 

economically rational thing to do. “The economic burden of mental disorders in Canada has been 

estimated at $51 billion per year, with almost $20 billion of that coming from workplace losses” said 

MHCC President and CEO Louise Bradley. (Mental Health Strategy for Canada( 2011) MHCC). The 
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staggering cost of mental illness/addiction is a call to action for even the least socially conscious of 

Canadians. 

Several jurisdictions that might serve as models for a Canadian national mental health strategy 

have recently published relevant documents. Australia‟s National Mental Health Policy dates back to 

2008 and covers many of the same issues that face Canada (National Mental Health Policy 2008. Govt. 

of Australia). In Europe, the European College of  Neurophysiology (ENCP) published a study showing 

that “Mental disorders have become Europe‟s largest health care challenge of the 21st century (Nearly 

40% of Europeans Suffer Mental Illness. Yahoo News 2011.09.04). In Canada, The Government of 

Quebec has published an extensive Practical Guide to Mental Health Rights (2009). New Brunswick‟s 

Mental Health Strategy was established in 2011. (New Brunswick Mental Health Strategy 2011 ) In June 

2011, the Government of Ontario released a Comprehensive Mental Health and Addictions Strategy 

(Open Minds Healthy Minds(2011.06.04) Govt. of ON, Ministry of Health and Long Term Care) with a 

long-term plan whose first three years would focus on children and youth. This strategy was welcomed 

by, among others, the four Ontario specialty mental health centres: Ontario Shores Centre for Mental 

Health Sciences, The Royal Ottawa, Waypoint Centre and CAMH (Specialty Hospitals Welcome Ont. 

Govt‟s Mental Health and Addictions Strategy. CAMH  2011.06).  

 

MENTAL HEALTH PROMOTION.   
 

 The Government of Canada has recently announced funding to promote positive mental health 

in communities across Canada. In announcing the funding the Honourable Leona Aglukkaq, Minister of 

Health stated that “As a parent, I know that children can be greatly influenced by their home and school 

environments. And that is why it‟s important to focus on educating parents, families and educators on 

how to create the best conditions for the good mental health of our kids.”In the same repot The 

Honourable James Moore, Minister of Canadian Heritage, when giving over $5 million to support two 

community-based projects in British Columbia stated “Mental health isn‟t simply the absence of mental 

illness. It is a state of being mentally healthy so that we can fully enjoy and participate in life” (Harper 

Government Announces Funding to support Positive Mental Health in Communities across Canada 

(2011.06.08) Public Health Agency of Canada).  

These acts by the federal government fall in line with the position of Canadian health care 

professionals. For example, Canadian Doctors for Medicare (CDM) recommends placing a greater 

emphasis on promotion and illness prevention in transforming health care (Top Ten Best Ideas to 

Transform Health Care.CDM/MCRP 2011 ). The Canadian Medical Association states that “ 

Coordinated investments in health promotion and disease prevention, including attention to the role of 

the social determinants of health, are critical to the future health and wellness of Canadians and to the 

viability of the health care system.” (Principles to Guide Health Care Transformation in Canada. CMA 

2011.07). 

 

PREVENTION OF MENTAL ILLNESS AND ADDICTIONS.  
 

The most effective and cost-efficient answer to mental illnesses and addictions is prevention, 

which requires research into their causes. Heredity is one, but only one, of the contributing factors, and 

environment and life experience also play major roles. It is now well established that the consumption of 

alcohol during pregnancy can cause abnormalities such as fetal alcohol spectrum disorder (FASD), and 

that the use of some mind-altering drugs can cause irreversible brain damage. However, more research is 

needed to study the effects of other more common-place substances and events that may cause or trigger 

changes in brain function. Neuroscientists are making great progress in learning how the brain works 

and how plastic it is (how much it can change). Although the six strategic directions announced by the 
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MHCC make no mention of research, “The federal government has vowed to invest $100 million in 

brain research over the next few years…” (Bell‟s $10million donation hailed as mental-health game-

changer (2011.05.11) Andre Picard, Globe and Mail Update).   

Many mental health institutions are starting to focus more on prevention. CAMH reports a 

Queen St. Redevelopment project that could be a model for other such facilities across Canada. In 

Toronto, 999 Queen St. has been known as an „insane asylum‟ since 1850, but this address should soon 

house: 1) a state-of-the-art treatment facility (a clinic); 2) a Centre for Discovery and Knowledge 

Exchange for research into mental illness and better treatment; and 3) secure patient care facilities to 

house those with the most complex and serious mental illnesses. (CAMH welcomes McGuinty‟s 

commitment to next phase of Queen St. Redevelopment Project. CAMH media release 2011).  

Effective prevention will also require improved training of family physicians and other health 

care professionals, early childhood educators, teachers, counsellors and police officers in recognizing 

symptoms of mental illness/addiction. The Canadian Mental Health Association (CMHA) has developed 

projects such as the Workplace Mental Health Program and peer group programs that inform youth in 

schools and adults in the work place about mental health. These programs are models that can and 

should be applied across Canada (CMHA Annual Report 2010-2011).  

 

TREATMENT  
 

Therapy of mental illness/addiction must be evidence-based and readily accessible to those who 

need it. It must demonstrate the required outcomes and not be based on ideology or heavy promotion. 

Treatment programs should involve not only the patient but also his/her family, peer groups and the 

wider community (Toward Recovery and Well-Being, MHCC, 2009). It is time to recognize that mental 

illness/addiction is not a crime and that existing programs in jails are inappropriate for most mentally ill 

individuals. Senator Robert Runciman, formerly Minister of Correctional Services in Ontario, helped 

pioneer a forensic psychiatric institution in Brockville, Ontario. This secure hospital removes the 

mentally ill from a punitive environment where they cannot obtain proper treatment and are in constant 

danger from other inmates ( Kirk Makin, 2010). The tragic story of 19 year old Ashley Smith 

graphically demonstrates the need for more such facilities. Initially jailed for a breach of probation, the 

troubled adolescent was moved 17 times during her 6.5 years of incarceration and was isolated in a 

segregated cell most of that time. She died of self-asphyxiation while being monitored by institution 

staff. (Death in Custody. 2010. Canadian Association of Elizabeth Fry Societies). A large proportion of 

male inmates, and most female inmates are mentally ill, so that their diversion from jail by drug courts 

and community programs would alleviate overcrowding in existing prisons. The cost of incarceration in 

a federal prison is estimated by Corrections Canada to average $175,000 per year and can exceed 

$250,000 per year for those in segregated maximum security units. In 2003 the cost of a prisoner in an 

Ontario jail was $141.78 per day. The cost of community-based options such as probation, bail 

supervision and community supervision work orders range from $5 to $25 per day (Human and Fiscal 

Costs of Prison. 2010. Canadian Association of Elizabeth Fry Societies). The money saved by removing 

mentally ill from prison could then be made available for appropriate mental health treatment. While 

robust community-based treatment may be sufficient for most people with mental illness/addiction, there 

is still a need for secure facilities that can handle crisis situations and long-term care of those with 

complex and severe disorders (CAMH welcomes McGuinty‟s commitment to next phase of the Queen 

St. Project. CAMH media releases 2011). 
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RECOVERY  
 

 As a society, we no longer hide the mentally ill or lock them in insane asylums. Modern practice 

has shown that, with adequate monitoring and support, many mentally ill/addicted patients can expect to 

control their disease and live a normal life within the community. Ideally, every such patient       would 

enjoy ongoing positive relationships with a treatment team, a caring family, and a supportive peer group, 

and have a job in an understanding workplace. For society in general, the bullying and stigmatization of 

the mentally ill/addicted must become socially unacceptable. Efforts in this direction  have been 

undertaken by the National Consumer Advisory Council (NCAC) which is a body of mental health 

treatment consumers established in 1987.  Affiliated with provincial mental health organizations the 

NCAC acts as a peer group that actively advocates on behalf of its members. (CMHA Annual Report. 

2010-2011) As is true for all aspects of health care, “Study after study points medical professionals 

toward a greater appreciation of the role of relationships in health care.” “Health care reform needs to 

focus on the relationships between patients and their health care providers, and also on relationships 

between providers” (Top Ten Best Ideas to Transform Health Care. CDM, 2011). Better relations will 

speed recovery. 

 

ACCOUNTABILITY  
 

A national health strategy must adhere to the five principles of the Canada Health Act – 

universality, accessibility, portability, comprehensiveness and public administration. It must also be 

fully accountable to Canadians. The CMA has outlined several principles for accountability in health 

care: 

i) Good governance: Clear roles, lines of authority and responsibilities are necessary for the 

funding, regulation and delivery of health care services, even where these may be shared 

between levels of government and among health care providers. Patients, families and 

providers must be partners in the governance system. 

ii) Responsible use: Services should be funded, offered and used responsibly 

iii) Strong public reporting. Stakeholders and the public should receive timely, transparent 

reporting on system processes and outcomes. 

iv) Enforceability and redress: Mechanisms must be in place to enforce accountability and 

provide redress when the system does not fulfill its obligations. 

v) Leadership/stewardship: long-term strategic planning and monitoring are necessary. 

vi) Responsiveness/innovation: The system is able to adapt based on results 

(Principles to Guide Health Care Transformation in Canada. CMA 2011) 
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Resolution Title:  TOWARD A MENTAL HEALTH STRATEGY FOR CANADA 

 
Proposed by:  CFUW Oakville 
 

The following questions need to be applied to each resolution to show how it fits into the mission, 
mandate, and advocacy actions of the CFUW. 

 
 

Resolution 
Topic 

Fits our 
Mission? 
Yes/No 

Timely? 
 
Yes/No 

Realistic/Attainable 
Call to Action? 
Yes/No 

Priority to 
CFUW? 
Yes/No 

TOWARD A 

MENTAL 

HEALTH 

STRATEGY 

FOR CANADA 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Yes Yes Yes Not sure 

 
 
 
 

CFUW Mission: 

 To assist in developing a sound concept of educational values and in maintaining high standards 

of public education in Canada; 

 To arouse and sustain among members an intelligent interest in all aspects of public affairs in the 

political, social, cultural and scientific fields; to encourage an active participation in such affairs 

by qualified women; and to provide an opportunity of effectual concerted action; 

 To foster a sense of responsibility and encourage women University graduates to place their 

educational and professional training at the service of the community in local, national and 

international fields; to be concerned with human rights and at the same time to safeguard and 

improve the economic, legal and professional status of women in Canada; 

 To participate in the work of the International Federation of University Women. 

 

Source:  Mission Statement of CFUW/FCFDU www.cfuw.org  

http://www.cfuw.org/
http://www.cfuw.org/
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RESOLUTION 5.  FULL ACCESSIBILITY AND BARRIER-FREE ENVIRONMENTS FOR 

PERSONS WITH DISABILITIES  

Proposed by CFUW-Ottawa  

Related policies by Name - none 

RESOLVED,   that the Canadian Federation of University Women (CFUW) urge the federal, 

provincial, territorial and municipal governments to meet Canada‟s commitments as a signatory of the 

United Nations  Convention on the Rights of the Physically Disabled (CRPD) by: 

 i) establishing and meeting national standards to promote, protect and ensure the full enjoyment of 

human rights by persons with disabilities; and  

ii) adopting and enforcing regulations to ensure that all persons with disabilities can participate in 

society to the fullest possible extent and enjoy full equality under the law.  

BACKGROUND 
Our information about the current status of the disabled community comes primarily from the 2010 

Federal Disability Report (FDR), the Government of Canada‟s annual report on disability issues
 (1)

.  The 

FDR defines disability as “an activity limitation or participation restriction associated with a physical or 

emotional condition or a health problem” and identifies ten types of disabilities: hearing, seeing, 

mobility, agility, communication, memory, learning, developmental, psychological, and pain 
(2)

.  

According to the most recent figures available, 14.3% of all Canadians (and 56.3% of those aged 75 or 

older) currently live with a disability 
(3)

.  At least 53 % of people with disabilities are women. Poverty is 

a particularly important issue for these women, as many as 75% of whom are unemployed 
(4)

.   

A barrier is anything that prevents a person with a disability from full participation in all aspects of 

society because of their disability.  Visible barriers include physical obstacles, such as curbs and stairs 

that impede mobility. Invisible barriers include printed material without provisions like large fonts or 

Braille; websites without auditory components or adapted keyboards; application forms that are overly 

complicated; information services that require special access devices; and many others. Systemic 

barriers include organizational policies or practices that (often unwittingly) restrict the participation of 

disabled people.  Stereotyping, lack of awareness, and discrimination are major attitudinal barriers for 

people with disabilities. 

Full accessibility involves the creation of barrier-free environments.   Governments create barrier-free 

environments when they develop and enforce regulations that are based on accessibility standards.  

Examples include: service standards for government and private sector services; access standards for 

public buildings and public transport; and standards for adaptable, affordable housing; for health 

services and assistive devices; and for information and access to government services and support 

programs. 

Canada is making progress in meeting accessibility needs and removing barriers, and there are some 

excellent programs and services that are widely available. For example, assistive hearing devices are 

available at many theatres and performance venues. Service Canada‟s Accessibility Help website 
(5)

 

provides detailed information, in accessible formats, about federal and provincial programs for people 

with disabilities.  However, there are obvious inadequacies, including an uneven distribution of 

resources and a systemic lack of co-ordination among service providers 
(6)

.  Canada requires an 

integrated strategy, with nation-wide programs, to build awareness and develop services that truly meet 

the needs of people with disabilities.  

Under the Employment Equity Act (EEA) the federal government and certain federally-regulated 

industries (banking, broadcasting, transport and others) are obliged to facilitate employment for 

Canadians with disabilities. These institutions must meet high standards for physical access to buildings, 

and for electronic access to information and services 
(7)

.  The participation rate of people with 

disabilities in EEA-regulated organizations is higher than in the private sector 
(8)

.  Canada‟s challenge is 
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to increase private sector opportunities for people with disabilities – to meet the human rights of the 

disabled, to address employment equity, and to alleviate shortages of skilled workers.
 

In March 2010, with the participation of all provinces and territories, Canada ratified the United Nations 

Convention on the Rights of Persons with Disabilities (CRPD) 
(9,10)

.  Signatories agree to raise 

awareness and combat discrimination, and to create and promote barrier-free societies that ensure that 

persons with disabilities enjoy equitable treatment under the law. Article 9 of the CRPD requires parties 

to “enable persons with disabilities to live independently and participate in all aspects of life”, and to 

“develop, promulgate and monitor the implementation of minimum standards and guidelines for the 

accessibility of facilities and services [governmental, private sector, non-profit and educational] open or 

provided to the public” 
(11)

.  As a condition of ratification,   the federal government had to include 

provincial and territorial governments as full participants and stakeholders, and the National 

Stakeholders Consultation Report 
(12)  

summarizes their input.  Key points 
(13)

 included: 

 The federal government should lead in the development of a national implementation plan that 

includes the disability community at all levels of government; 

 The federal government should provide a focal point within government to support implementation, 

monitoring and reporting on CRPD progress; 

 Expanded federal leadership should ensure cooperation at all levels of government, including the 

portability of financial and other supports, and should provide a forum to coordinate effective 

implementation; 

 Federal leadership should educate Canadians about the rights of persons with disabilities and the 

need to remove attitudinal barriers. 

Such key elements mean that all our governments (federal, provincial, territorial and municipal) need to 

work together to develop the highest accessibility standards, to draft the necessary regulations, and to 

ensure that they are uniformly and effectively enforced in all jurisdictions.    

Currently Canada lacks national accessibility standards, but  Ontario is the leader in legislating barrier-

free environments. The 2005 Accessibility for Ontarians with Disabilities Act (AODA) sets mandatory 

accessibility standards which the business community, public sector, and not-for-profit sector must meet 

in order for Ontario to be barrier-free by 2025 
(14)

.  The City of Toronto Accessibility Design Guidelines 
(15)

 provides detailed information for a multi-year strategy that includes every sector of society, and will 

make Toronto a barrier-free community by 2025.  The AODA Customer Service Standard 
(16)    

which 

came into effect in January 2012, has a broader scope than the title suggests.  It applies to every public 

sector organization and to every other person or organization that provides goods or services to members 

of the public or other third parties, and that has at least one employee in Ontario.   Persons with 

disabilities must be given opportunities equal to those given to others to obtain, use and benefit from the 

goods or services on offer. AODA Regulations that will set accessibility standards for Transportation, 

Employment, Information & Communications, and Built Environments are forthcoming 
(14) 

.  

AODA regulations require Ontario organizations to submit an annual Accessibility Plan to address 

issues and remove barriers.  The CFUW Ontario Council established its Advisory Committee on 

Accessibility and submitted its first plan in 2011 
(17)

.   

The Disabled Women‟s Network (DAWN) advocates nationally on behalf of disabled women and 

maintains an informative website 
(4)

. There are also a number of online resources and guides
 
including 

sites such as The Abilities Bulletin 
(18)

 and Accessibility News 
(19)   

that are maintained by disabled 

community associations.   

The FDR recognizes that all Canadians share the same standards and desires for quality living 
(20)

. 
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With the right supports, persons with disabilities can make valuable contributions to society - as 

service providers, employees, volunteers and mentors.  Sadly, they still face many barriers.  They 

often have special health care needs and have difficulty finding affordable housing and 

meaningful employment.  Many disabled Canadians need extra support to participate in society on 

an equitable basis, but all too often those seeking help have difficulty finding the services they 

need. 

Canadians recognize the need for improved accessibility programs and services: to support people with 

disabilities and their families; to enable people with disabilities to participate in and contribute to 

society; and to ensure that their rights to fair and equitable treatment are respected. Accessibility 

programs that include good facility design, broad-spectrum approaches, and solutions that avoid 

stigmatizing or discriminating against persons with disabilities will benefit everyone.  Canada has 

committed to these goals as a signatory of the CRPD.  As CFUW members, we should urge 

implementation of all necessary provisions to make a barrier-free Canada a reality.  The status quo is no 

longer acceptable.    
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 CFUW RESOLUTIONS GRID  
 

Resolution title: FULL ACCESSIBILITY AND BARRIER-FREE ENVIRONMENTS FOR 

PERSONS WITH DISABILITIES  

 
Proposed by:  CFUW-Ottawa 
 
The following questions need to be applied to each resolution to show how it fits into the mission, mandate, and 
advocacy actions of the CFUW. 

Resolution Topic Fits our Mission?  Timely?  
 

Realistic/Attainable 
Call to Action? 

Priority to 
CFUW?  

 
Improve services 
for persons with 
disabilities so that 
they can 
participate in 
society  
 

yes “To foster a sense of 
responsibility and encourage 
women University graduates to 
place their educational and 
professional training at the service 
of the community in local, national 
and international fields; to be 
concerned with human rights……. 

yes yes yes 

 
CFUW Mission: 

education in Canada; 
cal, 

social, cultural and scientific fields; to encourage an active participation in such affairs by qualified women; and to 
provide an opportunity of effectual concerted action; 

s to place their educational and 
professional training at the service of the community in local, national and international fields; to be concerned 
with human rights and at the same time to safeguard and improve the economic, legal and professional status of 
women in Canada; 

 
 
 
Source: Mission Statement of CFUW/FCFDU www.cfuw.org 
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RESOLUTION 6.  ENSURING FOOD SECURITY IN CANADA  

 

Proposed by:  CFUW Richmond 

 

RESOLVED, that the Canadian Federation of University Women urge the federal government, in 

consultation with provincial, aboriginal, territorial and municipal governments, 

  

1. to create a comprehensive, coordinated national food security policy, with a dedicated budget, to 

ensure an affordable, accessible, nutritious and sustainable food supply for all; 

 

2. to adopt complementary legislation that preserves agricultural land for food production;  

 

3. to develop urban and rural food production opportunities, and in particular, to encourage new 

farmers, by identifying public land suitable for agriculture, ensuring access to credit for land and 

equipment purchase, providing educational support, and facilitating infrastructure investment. 

 

BACKGROUND 

 

“Food is a necessity, not a commodity. It is the very basis of life"
i
. Food security is defined as a 

“situation in which all community residents obtain a safe, culturally acceptable, nutritionally adequate 

diet through a sustainable food system that maximizes self-reliance and social justice”
ii
. Food security is 

linked to our health and well-being through what we eat, how it is produced, and how we value it within 

our families and communities.  

 

Sustainable Food Supply 

 

In 1998, Canada developed an Action Plan for food security, recognizing the “right to food” as a 

developing concept but no legislation or national policy development followed. “Despite the declaration 

of Canada‟s Action Plan for Food Security (1998) Canada lacks a coherent food policy. The Action Plan 

is without the legal framework necessary to achieve its stated goals.”
iii

 

 

Access to safe and nutritious food is seen as a critical component of food security. Canada needs 

effective policies at all levels of government to address the social and economic determinants of health 

and to ensure adequate income for and access to nutritious food for all Canadians. Canada committed at 

the 1996 World Food Summit to reduce by half the number of undernourished people no later than the 

year 2015.
iv

 

 

Canadians who do not have food security are facing social and economic hardship. Almost 2.5 million 

Canadians are moderately or severely food insecure.  In the month of March 2010, 867,948 people were 

assisted by food banks in Canada, an increase of 9% over March 2009, and 28% over March 2008. Of 

these, 38% were children and youth, although they form only 20% of the population.
v
 In Northern 

communities, food insecurity affects 33% of the population.
vi

 Providing an adequate food supply is 

critical to maintaining a healthy society and lack of food security affects its most vulnerable members 

such as women and children living in poverty. 

 

Access and affordability are the keys to food security for low-income families. Low rent housing is 

typically located far from grocery stores, transit and public services. The result is “food deserts”, 

restricting access to nutritious food. This situation is replicated in many urban areas across Canada as 
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well as in remote and northern communities. Without access to fresh produce, “poor Canadians fall 

victim to obesity and diabetes. The long-term costs to society for health care and lost tax revenue are 

staggering.”
vii

 

Food insecurity exacerbates the onset and persistence of adverse health conditions, including obesity. It 

also impacts cognitive development and increases behavioural and psychosocial dysfunction. Similarly, 

deficiencies in micronutrients and protein energy foods lead to impaired immunity and wound healing 

and an increased risk of serious illness.
viii

 

 

Diabetes and obesity among Canada‟s young people must be treated as a national health crisis. Canada 

is one of only two G-8 countries without a nationally funded school lunch program, even though 85% of 

Canadians support federal-provincial cooperation to provide universal access to healthy snacks and 

lunches for all school-aged children across Canada
ix

. Since significant health costs are associated with 

food insecurity, national policy is one way for the federal government to intervene in spiraling health 

care costs. 
x
 

 

Agricultural Land Preservation 

 

The Food and Agriculture Organization states that the world needs to expand arable land by 20% to 

increase food production 
xi

 so protecting farmland will be crucial. Only 6% of Canada‟s land is arable 

and yet between 1971 and 2001, 14000 km
2 

of agricultural land were lost to urban uses across Canada.
xii

  

 

Under the Canada Land Inventory, (CLI) for agriculture, land is divided into seven categories which 

measure suitability for agriculture. Class one land, which is excellent for farming, covers 0.5% of 

Canada‟s land area. Class two covers 1.8% of Canada‟s land area and Class three covers 2.7% of the 

land area and is considered marginal
xiii

. Much of Canada‟s best farmland is located within 80 km of its 

23 largest cities. As these cities expand, the capability to produce food, an essential resource, is reduced. 

In Ontario, for example, about 18% of Class one farmland has been lost to urbanization.
xiv

 

 

Action is necessary at all levels of government to effectively counter this drastic loss of farmland. BC‟s 

Agricultural Land Reserve (ALR) is one successful model that protects 4.7 million hectares
xv

 and can be 

copied across the country. In addition, federally-owned land that is suitable for agriculture must be 

protected. Unfortunately, the current mandate of the Canada Lands Corporation is to maximize financial 

benefit from the disposal of federally-owned land. This has resulted in the loss of prime agricultural land 

across the country.
xvi

 

 

Much can also be done locally to increase food production. All levels of governments need to expand on 

the shining innovations in food security such as Everdale Farm in Hillsburgh, ON, Piruqsiavut 

Greenhouse in Iqaluit, and The Stop in Toronto, ON.  

 

Although land can be protected from development, without farmers there is no food production. 

Between 2001 and 2006, Canada lost 17,550 farms
xvii

.  From 2001 to 2006, the number of farmers under 

the age of 35 fell by 25%. Young farmers make up less than 10% of the farm population.
xviii

  

 

Our federal government subsidizes large, export commodity growers. Food exports have quadrupled 

over the past two decades; Canada‟s food production system is one of the world‟s most export-oriented. 

The federal government has created policies that ship Canadian food worldwide, to be traded and 

speculated upon in global commodity markets. This policy benefits international business, while our 

food producers struggle to stay in business and keep their lands.
xix
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At the same time, food imports have increased over 50% since 2000
xx

. Our reliance on imported food 

will become more threatened as we face massive environmental issues including climate change, air, 

water and soil degradation, pollution, the diminishment of water resources and population growth
xxi

. 

Encourage New Farmers 

 

The government can encourage the next generation to continue farming and assist new farmers in 

securing farmland through numerous mechanisms. Farm policies must support smaller farms, because 

young farmers and new farmers usually start out on small farms. If our policies do not support viable 

small farms, we bar the door to new entrants. Not all of Canada‟s farmland needs to be owned privately. 

Innovative arrangements of public ownership, at the provincial, regional and municipal levels, such as 

Haliburton Farm in BC or Upton Farm in PEI, can help young farmers enter agriculture. Such 

arrangements are especially needed on the remaining quality farmland in and around major cities.  

 

Farmers cannot launch viable businesses if they are saddled with unmanageable debt. In the past decade, 

farm debt has doubled to $64 billion.  New farmers want to invest strategically over time, minimizing 

their debt. Access to patient capital is required from investors who are willing to wait for payment for 

one or more harvests. 

 

The Federal government can support farmers by investing in educational support that is regionally-based 

and promotes sustainable agriculture. Farmers need expert information about low-input agriculture, 

adaptation to climate change, integrated pest management, alternative fertility techniques, energy 

efficiency, and a range of innovative, cost-reducing practices that are not currently available. 

 

Apart from information, farmers also need the government to invest in infrastructure, including roads, 

power, irrigation, distribution and processing facilities
xxii

  

 

Canada urgently needs a National Food Policy. Nearly 2.5 million Canadians are food insecure. Farmers 

and fishers are going out of business. Our natural environment is being pushed to the limit. A quarter of 

Canadians are considered obese. “The status quo of Canada‟s current patchwork of government policies 

diced and sliced across Ministries is not good enough.‟‟ 

 

Integrated food systems need to manage natural resources, implement sustainability practices, and adapt 

to changes in climate and weather variability. Leadership in these areas will enable Canada to be a 

reliable supplier of good food. 

 

Canadians will benefit from coordinated federal, provincial and local initiatives concerning food 

security. For the future sustainability of our food system, the protection of our environment, and the 

future health of our citizens, we encourage the Government of Canada to develop a comprehensive, 

budgeted National Food Security Policy. 
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CFUW RESOLUTIONS GRID 
 

Resolution title:  ENSURING FOOD SECURITY IN CANADA 
 
Proposed by: CFUW Richmond 
 
The following questions need to be applied to each resolution to show how it fits into the mission, 
mandate, and advocacy actions of the CFUW 

Resolution 

Topic  

 

 

Food Security 

Policy 

Fits our 

Mission? 

Yes/No  

 

 

Yes, impacts 

families living 

in poverty, 

health issues 

impacting 

women and 

children. 

Relates to 

other policies 

regarding 

health, 

childcare, and 

education. 

Timely? 

Yes/No  

 

 

 

Yes, all 

federal parties 

in May 

election had a 

food plan 

2011. 

 

International 

food crisis.  

 

Much media 

coverage in 

recent months 

Realistic/Attai

nable Call to 

Action? 

Yes/No  

 

Yes, 

contacting 

local & 

national food 

security 

groups, MPs, 

& MLAs 

Priority to 

CFUW? 

Yes/No  

 

 

Yes, lack of 

federal policy 

 

Topical, 

impacts 

everyone in 

Canada 

 
 
 
 


